City of Bothell

WASHINGTON

POLICE CHIEF

$114,096 - $146,172

plus excellent benefits

Apply by September 26, 2010 (open until filled)




CITY OF BOTHELL,

THE COMMUNITY

Located just 20 minutes north of Seattle on the
north end of beautiful Lake Washington, Bothell
has evolved from an isolated logging village to a
multi-faceted, full-service city with a resident
population of approximately 34,000 and a
business population of about 23,000. The City is
home to a growing bio-tech community and is
preparing to annex approximately 26,000

additional people, which will greatly expand the
service delivery area.

The City serves a
diverse customer base,
including  residential,
commercial, and two
major business parks.
The City's historic
downtown features
restaurants, fine shops
and galleries, and is in close proximity to the high-
tech corridor at North Creek and Canyon Park.
East of downtown are the co-located campuses of
Cascadia Community College and University of
Washington Bothell, providing convenient local
access to higher education.

DOWNTOWN REVITALIZATION

In its 100-year history, the City of Bothell has gone
from frontier town to vibrant employment and
educational center. The City continually strives to
provide even greater opportunities for citizens
through new downtown jobs and housing options,
new and improved public spaces, and by
reconnecting the City to its river heritage. The City
is working on several projects to restore the
vibrancy to downtown and give the figurative heart
of the City its beat.

The City of Bothell
spent five years
developing, and is
now implementing
its Downtown
Revitalization Plan.
It is a smart growth,
t hat provides
continued and stable growth. This municipal
directed and managed revitalization strips away
decades of auto-oriented retail and replaces it with
new urbanism that capitalizes on the historic
charm of the Ci t y 6 s Sthati Rroposed
downtown public projects using existing resources
and grants are projected to catalyze private mixed-
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use investments. New development in downtown
is expected to produce 2,700 residential units
(townhomes, midrise apartments and
condominiums) 650,000 square feet of commercial
space, and 1,360 new permanent family-wage
jobs. To learn more about this exciting project,
please visit www.futureofbothell.com.

THE CITY

The City of Bothell utilizes the Council/Manager
form of government, with the City Manager
reporting directly to the city council.
administration is led by City
Manager Bob Stowe, who enjoys
a reputation as a progressive and
talented municipal manager,
bringing stability and solid
leadership to the City. The City
is 12 square miles (half in King
County and half in Snohomish
County), has a biennial
expenditure budget of $190
million (excluding interfund transfers), employs
approximately 300 FTEs, and provides a full range
of municipal services.

Bob Stowe
City Manager

THE POLICE DEPARTMENT

The Police Department is comprised of four major
divisions:

The Patrol Operations Division is responsible for
providing police officers to ensure the safety of all
citizens within the City of Bothell, 24 hours-per-
day, seven days per week. In addition to
uniformed officers on patrol in four beats
throughout the City, the Operations Division has
several specialty units and teams.

The Special Operations Division is responsible
for the Neighborhood Traffic Section, the Training
Section, the Police Support Officer Section, the
Special Response Team (SRT), as well as several
contracts for detention and corrections services.
The Investigations Division is responsible for

Detectives, Juvenile Services and Crime
Prevention. The Detectives Section includes
secondary follow-up investigations of crimes

rangimg fromh @omicddesm wexuali assadlts, and
robberies to burglaries, identity thefts and fraud.
The Juvenile Services Section provides School
Resource Officers (SROs) in schools throughout
the City.

The Support Services Division is responsible for
the Records Section and Communications
Section. The Records Section provides timely,
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reliable and accurate information in response to
inquiries from the public, and processes a wide
variety of records, logs, court documents, and
other paperwork. The Records Section also
maintains Police Department case reports and
criminal history record information and related
records, as well as providing fingerprinting
services.

The Department has a staff of 84.75 for 2009/2010
(58 commissioned, including Chief, Deputy Chief
and four Captains, and 26.75 civilian), and a
budget of $23,053,192. There were 25,678 calls
for service in 2009. The Department enjoys an
excellent reputation in law enforcement and an
outstanding relationship with the community.

THE POSITION

After 28 years in law
enforcement, Police Chief
Forrest Conover is retiring in
January 2011. He has been
with Bothell since 1984 and has
held every commissioned
position in the Department. He
will be serving until a new chief
is appointed.

The Police Chief is appointed and supervised by
the Deputy City Manager, Steve Anderson. Mr.
Anderson has previously served as City Manager
for the Washington cities of Kenmore and
Edgewood, and enjoys a reputation as a
progressive and talented municipal manager.

The Police Chief is a key member of the Ci t y 6

leadership team and is responsible for the
management and  administration of the
Department, including protection of life and
property, regulation of traffic, apprehension and
detention of law violators, and other public safety
activities.  The Police Chief also serves as
Assistant Director of Emergency Services for the

City.

The Police Chief manages the preparation of the
annual operating budget for the Department and
directs the assignment of personnel and training
programs. Additionally, the Police Chief
coordinates City law enforcement activities with
other governmental and law enforcement
agencies.

The Police Chief attends law enforcement
conferences to keep abreast of new trends in law
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enforcement. This is a highly visible position with
significant public contact. The Chief must give
high priority to building and maintaining effective
communications with elected officials, the public,
the media, the court system, and other agencies.
The new Chief will also need to implement
progressive policies and maintain and develop
community outreach programs that will enhance
the image of the Department.

CHALLENGES FACING THE NEW CHIEF

U Policing an entire revitalized downtown area
that is currently under construction.

U Planning for large potential annexations in
both King and Snohomish Counties portions of
Bothell, essentially doubling the size of the

City of Bothell.

U Keeping up-to-date on ongoing administrative
changes related to police department
operations in two counties (King and
Snohomish).

U Maintaining the City's low crime rate and
excellent relationship with the community.

THE IDEAL CANDIDATE

The City is seeking a highly ethical, principled, and
accountable law enforcement professional who
has demonstrated leadership and management
skills. The ideal candidate must have a successful
law enforcement career, o Tl
including comprehensive

technical knowledge of
modern practices and
proven techniques of

police management.

The ideal candidate will
stay current in policing
principles and will have
the abilty to think
strategically about future
policing in a growing and changing community. He
or she will take a proactive approach to police
policies and operations and will have competence
in data-based decision making to support
recommendations and actions. The new Chief will
have knowledge of and experience with interest-
based negotiations.

The ideal candidate should have strong command
presence while being a results-oriented consensus
builder who creates a positive work environment.
The ideal candidate should have experience with
or be knowledgeable of a value based
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organizational model. The Department's core
values are Service, Honesty, Integrity, Excellence,
Loyalty and Duty. Candidates should have a
positive and responsive approach to problem-
solving and should be innovative in the
development of department programs.

The new Police Chief is expected to become
knowledgeable about policing-related legislative
issues, labor relations laws, and practices affecting
e law  enforcement.  Sound
i budgetary experience with
| skills to set priorities in the
use of limited resources is
essential.

The chosen candidate will
have demonstrated abilities
in leadership and
administrative practices and
principles, including
budgeting, planning and
forecasting, and the demonstrated ability to hold
commissioned and non-commissioned employees
accountable. The ideal candidate will be expected
to be active in the community. The ideal candidate
will be a superb communicator and concise writer
and will be expected to be a positive
representative of the City and the Department at
all times. This person must have excellent
interpersonal skills, a sense of humor, flawless
integrity, and be a good listener who is accessible.

EXPERIENCE & EDUCATION

A ba ¢ h e |degreé ia criminal justice, law, social
sciences or business administration and seven
years of management-level law enforcement
experience; or an equivalent combination of
education, training and experience is required. FBI
Academy training is preferred.
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Must possess Law Enforcement Peace Officer
certification from the Washington State Criminal
Justice Training Commission (WSCJTC), a valid
Washington State
criminal record. Additional WSCJTC training
certifications are preferred.

COMPENSATION

0 $114,096 - $146,172

Medical (AWC) Regence Healthfirst or Group
Health

Dental/Orthodontia (AWC) WDS

Vision Plan

Short-Term & Long-Term Disability

Life Insurance & Accidental Death and
Dismemberment

Section 125 Flexible Spending Account
Deferred Comp i 3% employer match
Retiree Health Savings Plan i 1% employer
contribution

LEOFF Retirement

Vacation & Sick Leave

Management Leave (up to 80 hours)

12 Holidays
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City of Bothell

For more information about the City of Bothell,
please visit:
http://www.ci.bothell.wa.us/

The City of Bothell is an Equal Opportunity Employer.

All qualified candidates are strongly

encouraged to apply by September 26, 2010 (first review, open until filled). To apply, please
send a completed application, letter of interest, answers to the supplemental questions and
resume to Prothman via email at humanresources@prothman.com or regular mail. The

supplemental questions and application form can be found at www.prothman.com.

206 368 0050 {ph} 425 289 5040 {fx}

3633 136" PL SE, Suite 206 Bellevue, WA 98006
humanresources@prothman.com www.prothman.com
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