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Human REsources Director
Supplemental Essay Questions
In order to get a better sense of your writing skills and additional insights into your experience, please answer the following questions.  Limit your responses to no more than one page per question and upload your answers as part of your online application by October 26, 2025 (first review, open until filled.)

1. Please tell us why you are interested in this position and why this is a good time in your career to come to the City of Bremerton as their next Human Resources Director.
2. Discuss your personal philosophy for fostering strong, collaborative relationships between management and labor in situations where binding arbitration plays a role. In your response, explain how you build trust with union leadership and employees, ensure management’s interests are fairly represented, and use strategies that promote transparency, reduce conflict, and create outcomes that balance organizational goals with workforce needs.

3. Describe a time when you used workforce or compensation data to guide an important organizational decision. In your response, explain the challenge you faced, the type of data you analyzed, and how your findings shaped your recommendations or final decision. Reflect on the outcome of your decision and how the experience has influenced your ongoing approach to using HR analytics to support equity, competitiveness, and organizational success.
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